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 Established in 1978

More than 35000 members in Textile, 

weaving and Leather sectors
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Current Covid 19 Situation in Turkey

Number of cases: 144.749

Number of Death:4007

Number of case in a day: 1635

Number of death in a day: 55

In Turkey, the first official announcement of a Covid-19 case was on 11 

March and the first death took place on 18 March. As of today, the 

number of cases reached 144.749 and the number of deaths reached 

4007

General COVID19 Situation in Turkey



 Schools Closed on 16 th of March. Distant

education is started.

 the termination of activities in places such as 

theatres, cinemas, cafeterias and restaurants, 

 the prohibition of communion & praying in 

mosques and the termination of sports 

activities were taken.

During this period, shops and shopping malls 

halted their activities one after the other.



 Curfew was announced for citizens aged over 
65 and below 20 and those who have chronic 
diseases

 the payment of pensions at home (social aid
service team)

 Travel ban was introduced on 3 April for 31 
cities.(18-20 working people are exempted)

 All flights abroad were totally terminated. 

 The circular also introduced the obligation to 
wear masks in shops, marketplaces and those 
workplaces where workers are working 
together



 The circular also introduced the obligation to 

wear masks in shops, marketplaces and those 

workplaces where workers are working 

together

 A curfew was announced for the weekends

in 30 metropolitan cities and Zonguldak.

However, the majority of the factories have 

been exempted from the curfew



 All measures taken by
government to protect workers
have been given right after the
requests and pressures of 
confederations and Unions

 Safety and Security measures

 24rd of March our union send
letter to labour ministry
demanding for removal of the
conditions for Short time 
working allowance. (%60 
shortterm working allowance)



Paid leave for all workers. But not applied.

Ban for dismissal of the workers during the
pandemic crisis applied only for 3 months
with exceptions (Clause 25 creates
opportunity to dismiss the worker)

CBA procedures was on hold during the
crisis completely ( law draft ) and with
unions and confederation pressures
government changed as 3 months
extension



• Unpaid leave for workers (Daily 34,94 TL(5 

USD) payment –total 1177 TL (approx 168 

USD) and Which is almost % 50 of the min

wage )

Flexible working arrangements for public

sector employees(administrative leave)



 Control over the workplaces to protect the workers health
and safety via workers representatives and Union
representatives.

 Lobbying with the Government ,

 Social dialouge meetings

 confederation meetings / Sectoral International meeting

 NMC meetings with brands

 H&S trainings

 Daily follow ups

 Mask and gloves supply for workers

 Monitoring the situation of women regularly through
Women’s Commitee

 Signing protocols with employers and workplaces













 The textile sector, due to the decline of orders, is one of 
the sectors influenced by the pandemic.

 Order cancelations

 Mainly production of masks.

 short-work allowance, 

 paid annual leave or imposing unpaid leave practices

 Dismissals of workers

 There are government policies and Economic Stabilization 
Shield package to support local businesses and



 Income losses

 Job losses

 Health Losses

 Psychological effects

 Closing of workplaces and bankruptcy 

 Increasing trend of informal workers and child labor.

 Short Time Working Allowance (STWA) was put into 

practice as of 29 February and limited for 3 months

practice . 

 Not every workers can benefit STWA , Based on statistics

we think that 60% of the workers would benefit.

 Administrative penalty in layoffs is at the cost of  2943 TL

.This may easly cause abuse for dismissals



Gender Impact of COVID-19 pandemic 

A series of factors show that women are more exposed to the socio-economic

and psychological consequences of the virus. 

Economic effects

• Women are already underemployed and underpaid with respect to men, 

segregated into low paid sectors and trapped in involuntary part-time and 

poor-quality jobs.

• Job losses

• Income losses and unrecognition, especially domestic workers, migrant and 

undocumented workers, pregnant workers



Gender Impact of COVID-19 pandemic 

Social effects

• women already do three-times as much unpaid care work than men. Caring 

for children and elderly ones is already great part of unpaid care work 

performed by women.

• Unpaid care duties prevent women participation into the labour market and 

the accrual of effective and adequate social protection benefits 

• The virus adds to the burden, especially with the closure of schools, 

childcare facilities and workplaces invisible labour is increasing and/or

double shifts. No helpers-no childcare services, schools are home



Gender Impact of COVID-19

• One of the main challanges that women also face in this crisis is Physical

and Sexual Violance (increasing or decreasing)

• Domestic violence is experienced by a high rate of women, for whom the 

recommendation not to leave the households not to spread the virus sounds 

like a condemnation. Domestic abuse increases in times of crisis, and 

women stuck at home with a violent partner are now exposed to them for 

longer periods of time, making it more difficult to call helplines

• Another challenge is that the policy documents or action plans suspension.

• women strategies seen the least important among all its crucial concern

• One other threat is that this period is seen as also opportunity to pass some

laws against womens rights, such abortions bans etc



Gender Impact of COVID-19 pandemic 

• Limited access to reproductive and sexual Health services (47 millions

women cant have access the tools and methods to prevent pregnancy in low

and mid income countries due to Covid 19-restricted protective equipment

• Estimation shows that there will be 7 millions unwanted pregnancies in the

coming years

• Another issue is women are working non-stop behind the scenes, it is mostly 

men making decisions in this crisis. 

• Projects and trainings are onhold

Psychological effects

• Anxiety

• Concerns

• Fear



 They want to stay home to protect their children and
elderly

 They want to stay home because the schools are closed
and they have nobody or place to leave their children

 But they also want to work to earn money

 They need to make a choice between work or putting their
own life and their beloved ones in risk

 They are looking for options such as paid leave, unpaid
leave

 They want to share unpaid care work, school work and
household responsibilities with partners

 They want their home to be safe place for them to live so
they want to stay safe at home and outside

 They want to be safe in their workplaces while working

 They dont want to loose their income and economic
independence



• Financial resources to ensure adequate income 

support to women in need should be guaranteed

• Health and safety measures should be ensured at 

the workplaces

• incentives should be given to workplaces to keep or

increase women in employment

• Investments in public quality and accessible care 

services was crucial before the Covid19 and must 

remain a top priority to fight unpaid care work and 

create new quality employment

• Effective and prompt action should be taken against 

gender based domestic violence, starting with the 

ratification of the ILO Convention 190 

• spreading information concerning the helplines 

applications and other services assisting women in 

case of domestic violence

• providing shelters but also protecting them with 

preventive and immediate measures against the 

perpetrator

What is needed?



What is needed?

• Social media campaign to raise awareness by trade unions

crucial

• Working together with Women NGO’s and all other stake

holders

• Policy interventions shouldnt be delayed

• Recognition, income protection and social support for all 

domestic workers, especially migrant and undocumented 

workers should be ensured

• Incorporating the voices of women into preparedness and 

response efforts to Covid-19 is absolutely urgent. Proper 

representation of women into decision making at all levels

should be ensured.

• Governments should consider adopting emergency measures 

to help parents manage work and caring responsibilities

• Paid annual leaves and parental leaves as temporary 

measures to protect employment should be negotiated



Thank you


